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ANNUAL REPORT VERIFICATION 
 
This annual report provides the community and the Chief Executive, Department of 
Education and Children’s Services with important information on aspects of the operation of 
our school and preschool. 
 
 
Copies of the report will be made available to: 
 
The Chief Executive (electronic copy) 
 
The school community 
 
All members of the Governing Council 
 
The District Director (electronic copy) 
 
 
The annual report is signed below by the Principal and the Chairperson of the Governing 
Council to signify that it represents an accurate account of the operations of the school and 
that it complies with the requirements for the preparation of annual reports 
 
 
 
 
 
 
Alison McWilliams 
Principal 
14 May 2007 
 
 
 
 
 
 
Dr Ken Fryer 
Chairperson, Governing Council 
14 May 2007 
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CONTEXT 
 

PRINCIPAL’S REPORT FOR GOVERNING COUNCIL PRESENTED AT THE 2006 AGM 

2006 was a year of consolidation at our new site as we became more used to the space and 
began to take the accommodations, made possible by the facilities, for granted.  We can now 
carry out the business of the school and statewide support service without primary 
consideration being given to the facility.  

Our three priorities for the 2006-2008 Site Learning Plan are Improving Learner Achievement, 
Improving Learner Wellbeing and Improving Staff Morale, Wellbeing and Performance.  We are 
well underway with addressing these priorities and embedding them in the practice of the 
school and service.  With the past four years of packing, moving, planning, developing, 
packing, moving and settling, we have been mindful of the effect on all concerned.  Staff have 
been a positive support to each other and to the learners. Through their consistent approach 
and positive relationships the lengthy process, which was potentially disruptive and threatening, 
has been in the main very positive and exciting, although challenging.  

The leadership team for 2006 was comprised of three coordinators, Lee Adams; Wellbeing, 
Roley Stuart; Professional Development, Lorna Fenech; Communication, Cheryl Elwood and 
myself.  Lee, Roley and Lorna carried out their duties as coordinators extremely well.  Staff and 
learners enjoyed a high degree of support in the targeted areas and processes have been put 
in place to continue support in the future.  Cheryl and I once again enjoyed a year of positive 
collaboration.  Thank you to the Leadership team; your work has been most appreciated.  

On Wednesday 13 December 2006, Mr Steve Georganas, Federal Member for Hindmarsh, 
Governing Councillors and Invited Guests, joined the parents, staff and learners in publicly 
acknowledging the wonderful support given to Kilparrin by our volunteers and various services 
outside of DECS.  This support is highly appreciated by all of us.  A special mention must be 
made of Cando4Kids Townsend House who donated several Soundfield systems, which have 
been fitted in the classrooms and a coffee machine for the staffroom in 2006.  This generous 
support of our work and indeed ourselves, is highly valued. 

At the end of the year we bade farewell to teachers, Ellen Ker, Rhyllis Bignell, Lisa Haddrick 
and Rosemary Colebatch.  Ellen spent 2006 with us in the Purple Stars class and as the Non 
Instructional Time Teacher in all classes.  We are very happy to welcome her back this year, in 
a slightly different role.  Rhyllis was at Kilparrin for three years as teacher librarian with an 
Information Communication Technology focus.  Rhyllis managed our resources from three 
shipping containers to our present purpose designed, well-stocked Resource Centre.   Rhyllis 
has moved to Allenby Gardens Primary School.  Lisa was appointed to Kilparrin in 1999, after 
several years of volunteering to support our excursions, and has been appointed to the 
Children’s Hospital School.  Rosemary was at Kilparrin for many years, on and off in contract 
positions since 1993 then permanently since 1996 – most recently a teacher in the Blue 
Diamonds and as a statewide support teacher.  Rosemary has moved to Regency Park School.  
We know that these teachers will be highly successful in their next ventures and wish them 
well.  We also bade farewell to School Services Officers who held contracts at Kilparrin, Bre 
Sacca, who has finished her teaching degree and has been appointed to the Lands, David 
Summers who will be beginning his teaching degree in 2007, Julie Saffery and Donna Gunn. 

In 2006 we welcomed learners Brodie, Kaila, Adam and Zane and several learners moved on 
to their next placement, Shenaie, Kaila, Stevie-leigh, Dylan and Emma.  This movement is to 
be expected as Kilparrin is a placement for teaching and assessment and is a limited 
placement for most learners. 

Thank you staff, learners, friends and families for your support and participation in another 
wonderful year at Kilparrin. 

 

Alison McWilliams  
Principal 
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CHAIRPERSON’S REPORT FOR GOVERNING COUNCIL PRESENTED AT THE 2006 AGM 

It gives me great pleasure to present the chairperson’s report.  This year the school has been 
able to consolidate the advantages of the wonderful accommodation here at Park Holme.  In 
addition we have appreciated the excellent equipment available for the staff and students.  The 
outside area has been gradually upgraded and it is now a stimulating environment for the 
students. 

The school has run smoothly with a happy atmosphere.  This does not happen just by chance 
and we must all thank the efficient and diligent administrative staff who work quietly in the 
background with a dedicated and professional approach.  The careful management of the 
school finances has enabled the acquisition of the resources to everyone’s benefit.  We are 
fortunate to have an excellent leader.  On behalf of the council staff, parents and students I 
would like to sincerely thank Alison.  The teachers and the support staff have performed well.  
They have a challenge every day caring for and teaching our sons and daughters, they are 
really special people. On behalf of all parents I would like to offer our admiration and thanks. 

Parents have been kept well informed via the school newsletter.  School uniform is now 
available through the school and the students certainly look very smart.  School functions have 
been well attended and all parents should try and come along.  The staff put lots of time and 
effort organising these events.  Seeing your son or daughter in the pool at the swimming gala is 
an uplifting experience and the Christmas concert always is an emotional moment for me.  The 
students have performed well and seem happy and content whenever I have visited the School.   

Congratulations to all students with regard to their Medals for the Premier’s Reading Challenge. 

I would like to thank all the members of the Governing Council for their input and enthusiasm.  
Meetings have been well attended and we have developed an excellent spirit.  I recommend all 
parents to consider standing for a position on Council, they will find it a rewarding experience.  
It has been a pleasure and a privilege to serve on Council as your Chair for the past year. 

 
Dr Ken Fryer 
Chairperson 
Kilparrin Governing Council 
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1. STRATEGIC DIRECTIONS AND TARGETS 

Strategic Direction 1: Improving Learner Achievement. 

Strategic Priority 1.1: Improve communication outcomes for all learners. 
Target:  Each learner will have an identified system of communication. 
 Actions: 

• structured discussion at staff and teacher meetings 
• group support (teacher and staff meetings), sharing and reporting on practice 
• FIR day Term 2:  focus on communication 
• annual parent survey on child’s preferred mode/s of communication, likes, dislikes 
• additional data was collected from parents via face to face interviews and ongoing via 

diaries 
• teachers developed records of adult-learner interactions. 

 Evidence: 
• each learner has a Personal Communication Dictionary (PCD) 
• anecdotal evidence demonstrates that PCDs are used regularly 
• communication strategies for individual learners are displayed 
• data collected from parents and incorporated into individual learners’ PCDs 
• information about PCDs was included in Parent In Education workshops 
• leadership team explored the development of Intensive Interaction at Kilparrin through 

attendance at a workshop presentation by Dr Mark Barber. 
 Future Directions: 

• all staff will be involved in ongoing professional development activities around Intensive 
Interaction (Pupil Free Day focus) with Dr Mark Barber 

• during 2007 Intensive Interaction will be trialled at Kilparrin as an approach to 
communication for pre-intentional learners  

• the Social Communication Emotional Regulation Transactional Support (SCERTS) 
model will be explored and trialled at Kilparrin as an approach to communication for 
Kilparrin learners with Autism Spectrum Disorders. 

 
Target:  Leadership position with focus on communication.  
 Actions: 

• Kilparrin PAC and the staffing allocation supported the development of the position of 
Coordinator, Communication. 

Evidence: 
• position filled 
• Coordinator, Communication presented a number of professional development sessions 

for Kilparrin staff that supported the communication initiatives  
• Coordinator, Communication coordinated the implementation of PCDs and collected and 

analysed data relating to communication programs at Kilparrin 
• universal signs for Kilparrin Learners in Wheelchairs were developed, displayed and 

used throughout Kilparrin. 
 Future Directions: 

• Intensive Interaction will be trialled at Kilparrin in 2007. 
 
 
Strategic Priority 1.2: Improve literacy outcomes for all learners. 
Target:  Targeted use of texts. 
 Actions: 

• ongoing development of story packs to increase and support learner access to, 
engagement with and borrowing of texts 

• learner borrowing policy was developed and implemented 
• information was sought from parents/caregivers to inform teachers about learners’ text 

preferences 
• feedback received from parents/caregivers on preferred texts was analysed and 

purchases made 
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• thematic approach was adopted when purchasing and using new resources 
• participation in the Premier’s Reading Challenge 
• checklist on concepts about print was developed for Kilparrin learners and used as part 

of literacy block. 
Evidence: 

• story packs were developed, and used in classes, relating to 
-school themes 
-class themes 
-fiction & non-fiction resources 

• Kilparrin Selection and Access Policy for Teaching and Learning Materials developed 
and implemented 

• all resources are recorded on Bookmark 
• individual reading records were developed and maintained that recorded the use of 

shared texts in class, the Resource Centre and reading for enjoyment 
• the type of texts used in each class room was documented and reported to a teacher’s 

meeting 
• Premier’s Reading Challenge records demonstrated that each Kilparrin learner accessed 

at least 12 different texts. 
 Future Directions: 

• continued involvement in the Premier’s Reading Challenge 
• continue to focus on providing a range of activities that support learners’ access to, 

engagement with and borrowing of texts through 
-expanding the range of literacy genres in the Resource Collection 
-facilitating learners with vision impairment to access Books In The Sky (BITS) 
 technology. 

 
Target:  Further development of emergent expressive literacy skills in Kilparrin learners. 
 Actions: 

• all teachers engaged in reflective dialogue relating to programming for emergent 
expressive literacy in their classes 

• teachers attended professional learning sessions relating to the development of early 
literacy skills and consistent observation 

• where appropriate teachers documented individual goals in emergent expressive literacy 
• where appropriate Perkins Braillers, class computer access, writing tools, stationery and 

a variety of prewriting activities were provided 
• training in the use of digital video camera was provided to support skill analysis and 

reporting. 
Evidence: 

• development of emergent expressive literacy skills was reported and illustrated in 
individual learner’s portfolios 

• work samples. 
 Future Directions: 

• further exploration of the development of pre-emergent and emergent expressive 
literacy to inform goal setting and curriculum adaptation. 

 
Target:  Further development of listening skills in Kilparrin learners. 
 Actions: 

• teachers identified sounds, music and story activities that motivate individual learners to 
attend and listen 

• Talking Books are identified and produced to assist individual learners to attend 
• tapes, CDs, and headphones are used to assist and motivate individual learners to 

attend and listen 

• Soundfield systems are trialled and installed 
• specific auditory perception and discrimination tasks were included in the Music and 

Movement Program implemented across class groups twice weekly. 
Evidence: 

• Soundfield systems installed and used in all classrooms 
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• FM systems used when appropriate. 
 Future Directions: 

• continue reflective dialogue in teacher meetings about curriculum accommodations, 
adaptations and teaching strategies to further develop listening skills in individual 
learners. 

 

 

Strategic Priority 1.3: Improve numeracy outcomes for all learners. 
Target:  Numeracy goals are identified, implemented, assessed, reported and reviewed for  

  each learner. 
 Actions: 

• class programs include specific numeracy goals for each learner 
• initial skill level recorded for numeracy goals for each learner (Term 1, 2006) 
• observed skill levels recorded for numeracy goals for each learner (Terms 3-4, 2006). 

Evidence: 

• distance travelled between initial skill levels and observed skill levels recorded and 
analysed (see 2.4.1 below). 

Future Directions: 
• focus area for teacher reflective dialogue in 2007 
• production of a Numeracy Quilt to record successful numeracy activities for Kilparrin 

learners 
• undertake an audit of numeracy resources available and used at Kilparrin to inform 

future purchasing. 
 

 

Strategic Priority 1.4: Improve the engagement of all learners. 
Target:  Staff participate in professional learning relating to engagement.  
 Actions: 

• Teachers attended professional development sessions led by Professor Ferre Laevers, 
Dr Fraser Mustard, Inner South District support personnel 

• use of Leuven Involvement Scale explored at Kilparrin via reflective dialogue and 
analysis of video recordings of learners engaged in individual and group activities. 

Evidence: 

• teachers have participated in targeted professional learning in the area of engagement. 
Future Directions: 

• continued exploration of the use of the Leuven Involvement Scale to support the analysis 
of learner engagement. 

 
 

Strategic Direction 2: Improving Learner Wellbeing. 

Strategic Priority 2.1: Understanding wellbeing. 
Target:  All staff have an understanding of the dimensions of learner wellbeing.  
 Actions: 

• Kilparrin accepted as an Inquiry site for DECS Learner Wellbeing Project 
• Principal and Coordinator participated in the core learning days as part of the DECS 

Wellbeing project and subsequently shared information with staff 
• targeted professional learning led by Inner South District support personnel 
• reflective dialogue at teacher meetings. 

Evidence: 

• Coordinator, Staff and Learner Wellbeing appointed 

• class charts developed outlining what is currently happening to support learner 
wellbeing in relation to 

        -the five dimensions of wellbeing (emotional, physical, spiritual-beliefs-values,  
         social & cognitive) 

  -the four domains as outlined in the DECS framework (learning environment,  
   curriculum & pedagogy, policies & procedures and partnerships).  
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Future Directions: 
• implement the DECS wellbeing framework with Kilparrin learners 
• aspects of wellbeing will be incorporated into classroom practice, programming and the 

curriculum 
• development of a Kilparrin Learner Wellbeing Rubric to assess current levels of well 

being and progression over a year. 
 
 
Strategic Priority 2.2: Improve self-concept in all learners. 
Target:  Give learners a voice through the use of Personal Communication Dictionaries (PCDs). 
 Actions: 

• PCDs developed by 
-targeted professional learning 
-targeted observation of individual learners 
-survey of parents/caregivers about learner preferences. 

Evidence: 

• each learner has a PCD 

• PCDs embedded in practice, programming and curriculum deliver 
• communication strategies for individual learners are displayed. 

Future Directions: 
• refer to Strategic Priority 1.1. 

 
Target:  Develop and document a framework outlining individual progression within self-initiated  

   learning. 
 Actions: 

• deferred to 2007-2009 Site Learning Plan. 
Future Directions: 

• deferred to 2007-2009 Site Learning Plan 
• teachers develop & document a framework outlining learner progression within self-

initiated learning 
• program planning and reporting reflects the implementation of the framework. 

 
Target:  Develop and document learning environments that optimize learner emotional 

   wellbeing. 
 Actions: 

• staff collected data relating to the antecedents of learners ‘shutting down’ or ‘switching 
off’ from engaging with an activity 

• teachers’ planning incorporates an appreciation of the impact of emotional wellbeing on 
learning. 

Evidence: 

• teachers’ programs and reports. 
• individual learner profiles document preferred learning environments that support 

emotional wellbeing. 
Future Directions: 

• continue professional learning and reflective dialogue around optimizing learner 
wellbeing. 

 
Target:  Review the use of developmental checklists as indicators of individual learner’s  

  emotional wellbeing. 
 Actions: 

• a range of available developmental checklists were researched, reviewed and adapted.  
Evidence: 

• preferred developmental checklists in use  (Nielsen, Leuven, SCERTS). 
Future Directions: 

• staff have access to and use a range of developmental checklists related to emotional 
wellbeing 

• newly purchased and preferred checklists are the topic of teacher reflective dialogue. 
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Strategic Priority 2.3: Improve the physical skills of learners. 
Target:  Curriculum design provides opportunities for the purposeful development of physical  
               skills of learners. 
 Actions: 

• the Playground Committee developed a structure for the purposeful setting-up of the 
playground to encourage specific physical activities 

• programmed use of the Activity Hall and the Fitness Room by specific class groups and 
individual learners 

• Music and Movement program scheduled across three class groups to encourage 
increased physical activity by learners 

• weekly swimming program for all learners. 
Evidence: 

• daily fitness program in Blue Diamonds class 
• regular use of Fitness Room and Activity Hall by classes 
• Specific physical skill goal/s incorporated into NEP Learning Plans where appropriate. 

Future Directions: 
• targeted purchasing of resources. 

 
 

Strategic Priority 2.4: Improve resilience in learners. 
Target:  Staff have increased knowledge & understanding relating to the development or 
               enhancement of resilience in learners. 
 Actions: 

• targeted professional learning 
• teachers share ideas and strategies in staff &/or teacher meetings. 

Evidence: 
• record of staff attendance at professional learning sessions T & PD SS 
• curriculum design shows specific activities planned to develop resilience in learners. 

Future Directions: 
• program design and individual reports show evidence of specific activities planned to 

develop resilience in learners  
• identifying and targeting at risk learners.  

 
 

Strategic Direction 3: Improving Staff Morale, Wellbeing and Performance. 

Strategic Priority 3.1: Support staff professional learning. 
Target:  Proactive and targeted professional learning program for staff supports Kilparrin’s 

  strategic directions. 
 Actions: 

• the Curriculum and Professional Learning Committee planned professional learning 
activities to match identified staff needs and Kilparrin’s strategic directions 

• leadership position for professional learning  
• T&PDSS implemented by Policy and Planning Committee – staff were supported to 

attend professional learning activities that related to their own personal professional 
development goals and Kilparrin’s strategic priorities. 

Evidence: 
• Coordinator, Professional Learning, appointed 
• record of professional learning activities provided at Kilparrin 
• T & PDSS records document support provided to individual staff to attend professional 

learning activities 
• Three staff supported to access post graduate courses 
• Two staff supported to access a residential course at The Renwick Centre for Research 

and Professional Education, North Rocks, NSW. 
Future Directions: 

• professional learning program continues to support Kilparrin’s strategic directions 
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• Kilparrin staff are supported in attending relevant professional learning activities, within 
SA and interstate. 

 
Target:  Staff report against personal professional development priorities twice per year. 
 Actions: 

• regular reminders in staff meetings. 
Evidence: 

• all teachers had at least one PDP meeting. 
Future Directions: 

• PDP meetings are scheduled twice per year  
• Coordinator, Professional Learning, supports and attends all PDP meetings. 

 
Target:  Promote a culture of sharing pedagogy. 
 Actions: 

• Policy & Planning Committee and Curriculum & Professional Learning Committee 
scheduled time within staff and teacher meeting agenda for staff to engage in reflective 
dialogue concerning pedagogy. 

Evidence: 

• minutes of staff and teacher meetings 
• planned ‘Afternoon Teas with a Purpose’ provided opportunities for staff to share their 

expertise and to discuss pedagogy. 
Future Directions: 

• continue to schedule time in staff and teacher meetings to share good practice and to 
discuss pedagogy. 

 
 
Strategic Priority 3.2: Support positive staff morale and wellbeing. 
Target:  Support the Staff Association. 
 Actions: 

• leadership proactively supported strategies developed by the Staff Association 
• a range of staff activities were planned by the Staff Association. 

Evidence: 
• staff were provided with opportunity to attend the Early Years dinner 
• end of Term functions, immediately after early dismissal of learners, were provided for all 

staff free-of-charge  
• Staff Association records of successful staff social activities 
• Staff Association organisation and management of birthdays, tea and coffee 

arrangements and out-of hours- events was commended by all Kilparrin staff in the end-
of-year review. 

Future Directions: 
• continue to support the work of the Staff Association in providing a range of services 

and social activities for staff. 
 
 Target:  Review the staff induction process including clarification of roles and responsibilities. 
 Actions: 

• Induction Booklet reviewed and updated  
• buddy system in place 
• class team meetings, staff meetings and teacher meetings used to clarify roles and 

responsibilities. 
Evidence: 

• updated Induction Booklet and processes incorporating relevant OHSW checklists for 
use in 2007 

• record of class team meetings  
• minutes of staff and teachers’ meetings.  

Future Directions: 
• annual review of induction processes. 
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Strategic Priority 3.3: Improve service delivery within the support teacher  
    program. 

Target:  Monitor the implementation of Service Agreements. 
 Actions: 

• professional learning activity to facilitate consistency of language in documentation 
• review and modification of Service Agreement template following discussion with support 

teachers. 
Evidence: 

• Service Agreements in place  
• end of year reports reflected the objectives of the Service Agreement/s for each site. 

Future Directions: 
• Service Agreements in place for all Statewide Support Service client sites and reported 

against. 
 
Target:  Research the development of the ICT Conferencing Room. 
 Actions: 

• research relating to equipment and software options undertaken 
• Investing In Our Schools grant application lodged to equip the ICT Conferencing Room. 

Evidence: 

• Investing In Our Schools grant application unsuccessful. 
Future Directions: 

• reapply for grant to equip the ICT Conferencing Room 

• support teachers participate in professional learning to support their use of the ICT 
conferencing facilities to augment face-to-face visits with client sites. 

 
Target:  Statewide Support Service feedback processes are used to inform future service  

  Delivery. 
 Actions: 

• analysis of data in teachers’ meetings 
• professional learning in quality service delivery. 

Evidence: 
• Statewide Support Service feedback survey data documented and analysed 
• record of professional learning attended by support teachers 
• record of professional learning provided by support teachers including summaries of 

session evaluations. 
Future Directions: 

• support teachers analyse individual feedback surveys from their client sites and use of 
this to inform future service delivery. 
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2.0 REQUIRED DATA ANALYSIS 
 

2.1 ENROLMENT 
 

Preschool 4162  Kilparrin Early Learning Centre 

 
 
 
 
Comment: 
During 2006 the Principal, Kilparrin, began discussions with the Director of Ascot Park 
Kindergarten regarding the relocation of the Kilparrin Early Learning Centre program to the 
Ascot Park Kindergarten from the beginning of 2007.  
At the end of Term 4 2006 there were three prospective enrolments 
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2.1 ENROLMENT (CONTINUED) 
 

School 1372  Kilparrin Teaching & Assessment School & Services 

 
 

 

 
Comment: 
During 2006 planning occurred for the transition of 5 students to their local special education 
facility and one student died.  
 
At the end of Term 4 2006 two students had successfully transitioned to their new settings and 
plans were confirmed for the other three students to begin in their new settings from the 
beginning of Term 1 2007 .See 2.3 below 
 
For other enrolment details see Appendix A 
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2.2 ATTENDANCE 
 

Preschool 4162  Kilparrin Early Learning Centre 
 

 
 
Comment: 
See comment at the end of 2.2 
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2.2 ATTENDANCE (CONTINUED) 
 

School 1372  Kilparrin Teaching & Assessment School & Services 

 
 
Comment: 
A number of learners enrolled at Kilparrin are absent for significant periods of time because of 
their general physical frailty. Some of the learners spend regular periods of time in hospital. 
Issues around changes in medication and the medical management of their specific conditions 
can result in longer than usual absences from school. Common childhood illnesses can 
become serious for learners enrolled at Kilparrin. Parents are encouraged to keep their children 
home when they have common childhood ailments because of the possible deleterious effect 
on the health of other learners. 
 
There were no unauthorised absences during 2006 (see Appendix A page 8) 
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2.3 RETENTION /DESTINATION 
 

Preschool 4162  Kilparrin Early Learning Centre 

 
 

Destination Data for Learners Leaving Kilparrin Early learning Centre During 2006 
 

 Number of Learners Year Level Destination 
End of Term 1 0   
End of Term 2 1 PE Private School  
End of Term 3 0   
End of Term 4 0   

TOTAL 1   
 

Comment: 
The learner transitioned to the private school attended by her siblings 
 
 
School 1372  Kilparrin Teaching & Assessment School & Services 
 

 
Destination Data for Learners Leaving Kilparrin During 2006 

 

 Number of Learners Year Level Destination 
End of Term 1 0   
End of Term 2 0   
End of Term 3 1 03 Government Special School 
End of Term 4 3 RE, 03, 06 Government Special Schools (x3) 

TOTAL 4   

 
Comment: 
Kilparrin is a facility that specialises in assessment and determining the most appropriate long-
term placement for enrolled learners. This focus results in many short-to-medium-term 
placements. Kilparrin will remain the most appropriate long-term placement option for a very 
small group of learners who are deafblind and have additional disabilities. 
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2.4 STUDENT ACHIEVEMENT 
 

2.4.1 LITERACY & NUMERACY (PRIMARY AND SECONDARY) 
 

All Kilparrin learners are exempt from participating in the LaN tests. 
 

During 2006 teachers spent time exploring meaningful ways that data relating to individual 
learners’ specific goals in literacy and numeracy could be recorded and represented to enable 
further detailed analysis and inform future planning.  It was decided that using the Negotiated 
Education Plan (NEP) processes and templates would assist to streamline the reporting of 
information to parents and meet the DECS requirements. 
 

In Term 1 specific goals were identified and discussed with parents/caregivers. Agreed goals 
were incorporated into the NEP Learning Plan document and were recorded along with an 
initial skill level on the Specific Goals Review section of the NEP Review Form.  In Terms 3 & 4, 
during the annual NEP Review process, observed skill levels were recorded and achievement 
ratings were given for each specific goal. This information has enabled clear documentation 
and representation of the data for individual learners across all SACSA Framework learning 
areas, class and whole school representation of data in literacy and numeracy.  

Literacy 

2006 Achievement Ratings for Literacy Targets: Progress Across the Year 

Class  Cooperating Beginning Consolidating Established Transferred Completed 

Purple Stars (Feb) 2 6 1 0 0 0 

Green Triangles (Feb) 19 6 2 0 0 0 

Blue Diamonds (Feb) 7 10 0 0 0 0 

Silver Squares (Feb) 18 6 1 0 0 0 

       

Class  Cooperating Beginning Consolidating Established Transferred Completed 

Purple Stars (Nov) 0 1 5 2 1 0 

Green Triangles (Nov) 5 8 6 6 2 0 

Blue Diamonds (Sept) 0 6 3 4 3 1 

Silver Squares (Nov) 0 14 11 0 0 0 

       

  Cooperating Beginning Consolidating Established Transferred Completed 

All students (Feb) 46 28 4 0 0 0 
All students (Nov) 5 29 25 12 6 1 
 

        

       

       

       

       

       

       

       

       

       

       

       

       

       

       

       

       

       

       

 Figure 1 
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Literacy (continued) 
 

Class Achievement Ratings for Literacy Targets: November 2006 

  Cooperating Beginning Consolidating Established Transferred Completed TOTAL 

Purple Stars 0% 11% 56% 22% 11% 0% 100% 

Green Triangles 19% 30% 22% 22% 7% 0% 100% 

Orange Circles 0% 17% 17% 66% 0% 0% 100% 

Blue Diamonds 0% 35% 18% 23% 18% 6% 100% 

Silver Squares 0% 56% 44% 0% 0% 0% 100% 

        
 

         

        

        

        

        

        

        

        

        

        

        

        

        

        

        

        

        

        

        

        

        

        

        

 

 

 

 
Comments: 
Figure 1 demonstrates that almost all learners showed skill development in literacy over the 
year. When considering the nature of Kilparrin learners Figure 1 also demonstrates that 
teachers set SMART (Specific, Measurable, Achievable, Realistic and Timely) literacy goals for 
individual learners at the beginning of the 2006 school year. 
 
Figure 2 reflects and highlights the different characteristics of the class groups at Kilparrin.  
 
For individual class literacy data see Appendix C 
 
 
 
 

 

Figure 2 
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Numeracy 

2006 Achievement Ratings for Numeracy Targets: Progress Across the Year 

Class  Cooperating Beginning Consolidating Established Transferred Completed 

Purple Stars (Feb) 0 6 1 0 0 0 

Green Triangles (Feb) 5 4 0 0 0 0 
Blue Diamonds (Feb) 3 5 3 0 0 0 
Silver Squares (Feb) 1 5 0 0 0 0 

       

Class  Cooperating Beginning Consolidating Established Transferred Completed 

Purple Stars (Nov) 0 1 3 2 1 0 

Green Triangles (Nov) 1 4 2 2 0 0 
Blue Diamonds (Sept) 0 0 4 3 4 0 
Silver Squares (Nov) 0 1 5 0 0 0 

       

  Cooperating Beginning Consolidating Established Transferred Completed 

All students (Feb) 9 20 4 0 0 0 

All students (Nov) 1 6 14 7 5 0 

       
 

        

       

       

       

       

       

       

       

       

       

       

       

       

       

       

       

       

       

       

       

 

 
 

 

Comments: 
Figure 3 demonstrates that almost all learners showed skill development in numeracy over the 
year and that teachers set SMART (Specific, Measurable, Achievable, Realistic and Timely) 
numeracy goals for individual learners at the beginning of the 2006 school year. 
 

Teachers generally set fewer numeracy goals for individual learners compared to the number of 
literacy goals. A focus for 2007 will be to identify a broader range of numeracy activities in 
which Kilparrin learners can participate and to document the specific numeracy skills required 
to successfully participate in these activities. 
 

Figure 3 
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Numeracy (continued) 
 

Class Achievement Ratings for Numeracy Targets: November 2006 

  Cooperating Beginning Consolidating Established Transferred Completed TOTAL 

Purple Stars 0% 14% 43% 29% 14% 0% 100% 

Green Triangles 11% 45% 22% 22% 0% 0% 100% 

Orange Circles 0% 25% 25% 50% 0% 0% 100% 

Blue Diamonds 0% 0% 36% 28% 36% 0% 100% 

Silver Squares 0% 17% 83% 0% 0% 0% 100% 

        
 

         

        

        

        

        

        

        

        

        

        

        

        

        

        

        

        

        

        

        

        

 

 
 

Comments: 
Figure 2 reflects and highlights the different characteristics of the class groups at Kilparrin.  
 

For individual class numeracy data see Appendix D 
 

Figure 4 
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2.5 PARENT OPINION SURVEY  
 

Parent Opinion Survey, 2004-2005, Schools, Average Rating** 
 

Year 
Quality of 
Teaching 

Learning 
Outcomes 

Student 
Reporting 

General 
Environment 

Customer 
Responsiveness 

General 
Satisfaction 

2004 5.85 5.82 5.70 5.79 5.63 5.92 
2005 5.71 5.72 5.77 5.58 5.57 5.64 
** A rating of 6 (‘Strongly Agree’) represents the highest scale rating available on the survey, with 1 
(‘Strongly Disagree’) the lowest.  

 
School Parent Survey, 2006 
 

Year 
Quality of Teaching 

and Learning 
Support of 
Learning 

Relationships and 
Communication 

Leadership and 
Decision Making 

2006 4.54 4.31 4.34 3.93 

 
 

School Parent Survey: Scale Score Summary 
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Comment: 
The 2006 School Parent Survey was sent to all parents/caregivers together with a self-
addressed envelope. Twelve (12) completed surveys were returned. This represents a 43% 
response.   
 

Figure 5 demonstrates a very high parent satisfaction with the teaching and learning programs 
at Kilparrin, the way that their child’s learning is supported at school and the quality of 
relationships and communications involving school personnel.  Because learners come to 
Kilparrin from across the metropolitan area and are mostly transported in taxis, fewer 
opportunities exist for regular informal face-to-face communication between class teacher and 
parents/caregivers. This results in most information is provided in writing via the school diary or 
through formal letters and the regular Newsletter. This presents challenges when establishing 
and maintaining close home-school links. 
 

A very small number of respondents were less satisfied with the leadership and decision 
making at Kilparrin. (see below for more detailed analysis). 

Figure 5 
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Comment: 
94% of the total responses to the survey questions about the quality of the teaching and 
learning at Kilparrin were positive, 5% of responses were neutral and only 1% were negative. 
This reflects very positively on the curriculum management and delivery at Kilparrin. 
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Comment: 
90% of the total responses to the survey questions about the quality of the support of 
learning at Kilparrin were positive, 7% of responses were neutral and 3% were negative. This 
reflects very positively on the learning environment at Kilparrin, the management of facilities 
and the targeted use of resources. 
 



Kilparrin: Annual Report 2006 

 26 

 

R e la tio n s h ip s  &  C o m m u n ic a tio n  
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Comment: 
88% of the total responses to the survey questions about the quality of the relationships and 
communication at Kilparrin were positive, 8% of responses were neutral and 4% were 
negative. This reflects positively on the nature of the relationships and communications 
between Kilparrin and parents/caregivers. Parents and caregivers feel informed about their 
child’s learning and participation in school activities, they feel welcome and informed about 
school events.  Positive comments were received about the new format of the school 
newsletter.  
 

During 2007 staff will revisit the purpose and use of the school diary to support communication 
between home and school.  The re-designed Kilparrin web site will also be available, from the 
beginning of the 2007 school year, and will provide general information for parents/caregivers 
and the wider community. 
 

79% of the total responses to the survey questions about aspects of leadership and 
decision-making at Kilparrin were positive, 12% of responses were neutral and 9% were 
negative. This response requires some contextual interpretation.  
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Kilparrin is a statewide facility that specialises in assessment and determining the most 
appropriate long-term placement for enrolled learners. This focus results in many short-to-
medium-term placements.  During 2006 five learners were identified, as part of the NEP review 
process, for transition to a district education facility.   
 

The process of anticipating change in their child’s schooling can cause significant angst for 
some parents/caregivers.  Some parents view the process of going from a small, secure 
educational environment and community, such as Kilparrin provides, into the relatively 
unknown and much larger district facilities daunting and their anger and frustration can become 
focussed on school leadership.  
 

The Kilparrin leadership team has reflected on the 2006 transition processes and identified the 
following actions; 

• mentioning and recording the short-to-medium-term nature of enrolment at Kilparrin at 
all annual NEP review meetings 

• reinforcing and documenting the short-to-medium-term nature of enrolment at Kilparrin 
at meetings with parents and district support personnel, prior to enrolment at Kilparrin 

• mentioning and recording the short-to-medium-term nature of enrolment at Kilparrin at 
regular Governing Council meetings and periodically in the school Newsletter. 

 

2.6 STUDENT SATISFACTION (NEW) 
Due to the nature of the Kilparrin learners the student survey could not be conducted. 
 

2.7 TEACHER SATISFACTION (NEW) 
 

DECS Staff Opinion Survey, 2006 
 

Year 
Quality of Teaching 

and Learning 
Support of 
Learning 

Relationships and 
Communication 

Leadership and 
Decision Making 

2006 4.48 4.37 4.02 3.97 

 

2006 DECS Staff Opinion Survey: Scale Score Summary 
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Comment: 
The 2006 DECS Staff Opinion Survey was distributed to all Kilparrin staff. Almost 50% of 
Kilparrin staff are teachers and slightly over 50% are SSOs. Twenty-one (21) completed 
surveys were returned. This represents a 62% response.  
 

Figure 6 demonstrates very high staff satisfaction with the teaching and learning programs and 
the way that learning is supported at Kilparrin. The scale score summary indicates a high level 

Figure 6 
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of staff satisfaction with both the quality of relationships and communications between school 
staff and between home and school. A high level of staff satisfaction also exists with the 
leadership team and decision-making. 
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Comment: 
98% of the total responses to the survey questions about the quality of the teaching and 
learning at Kilparrin were positive, 1.5% of responses were neutral and less that 1%of the total 
responses were negative. This demonstrates that staff believe that the assessment, 
programming and reporting processes used at Kilparrin are of an extremely high quality and 
reflect individual learners’ needs. 
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Comment: 
93% of the total responses to the survey questions about the quality of the support of 
learning at Kilparrin were positive, 6% of responses were neutral and only 1% of the total 
responses were negative. This demonstrates that staff believe that the management and 
delivery of curriculum, facilities and resources at Kilparrin are of an extremely high quality. 
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Comment: 
80% of the total responses to the survey questions about the quality of the relationships and 
communication at Kilparrin were positive, 15% of responses were neutral and 5% of the total 
responses were negative.  The teacher-to-SS0 ratio described above may have influenced the 
number of neutral responses to this section of the survey as many of the questions related 
specifically to teachers.  
 

In order to unpack this data further all staff will be asked to complete a Psychological Health 
and Hazard Checklist at the beginning of the 2007 school year. 
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Comment: 
68% of the total responses to the survey questions about aspects of leadership and 
decision-making at Kilparrin were positive, 25% of responses were neutral and 7% of the total 
responses were negative. When further analysing this data set, the following indicators for 
action were identified; 

• review the Kilparrin Decision Making Policy 
• restructure the performance development meetings between leadership and staff 
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• include in the 2007 Psychological Health Action Plan, the identification and 
implementation of further specific support structures for staff 

• ensure that all staff complete the OHSW Staff Induction Checklist annually. 
 

2.8 TEACHING STAFF ATTENDANCE (NEW) 
 

Reference: DECS Staff Attendance Measure Report for the 2005 School Year  
        DECS Staff Attendance Measure Report for the 2006 School Year 
        (See Appendix E for full reports) 

 

Org Unit ID:   1372   Kilparrin Teaching and Assessment School and Services 
 

All Absences  
2005 
Total 

2006 
Total 

Total number of days absent due to sickness – paid sick leave 81.0 183.5 

Total number of days absent due to sickness – unpaid sick leave 0.0 5.0 

Total number of days absent due to carers leave, parenting, urgent pressing 
necessity or funerals 

20.0 28.0 

Total number of available working days (pro rata to FTE) 2,809.7 2,924.2 

Percentage of working days taken as paid sick leave 2.88% 6.28% 

Percentage of working days taken as (paid & unpaid) sick leave 2.88% 6.45% 

Number of teaching staff employed for more than 1 Term 16 17 

 

The DECS Staff Attendance Measure Report for the 2006 School Year indicates that 
average attendance rate per Kilparrin teaching staff member was 93.55% compared to 
97.12% for the 2005 school year. 
 

Comment: 
The comments in section 2.2 highlight the frail health status of some of the Kilparrin learners. 
Kilparrin staff are encouraged to stay home when they are unwell because of the possibility of 
further compromising the health of some Kilparrin learners. 
 

The Kilparrin teaching staff age profile reflects that at other DECS sites. Taking leave to care 
for aging parent/s impacted on the leave statistics in Term 3, 2006.   
 

Two unpredicted isolated events further impacted on the leave statistics for the 2006 school 
year; 

• significant medical issues resulted in a teacher taking extended leave in Terms 1 & 2 
• a domestic accident resulted in a teacher taking extended leave in Term 3.  

 

2.9 TEACHING STAFF RETENTION (NEW) 
 

Reference: DECS Staff Retention Measure Report for the 2005 School Year (as at 17/09/06) 

        DECS Staff Retention Measure Report for the 2006 School Year (as at 31/01/07) 

        (See Appendix F for full reports) 
 

Org Unit ID:   1372   Kilparrin Teaching and Assessment School and Services 
 

 Permanent Temporary Total 

Total number of teaching staff employed during 2006 school year 14 3 17 

Number of above staff employed at the school during 2005 school year 13 0 13 

Total number of teaching staff employed during 2005 school year 14 2 16 

Number of above staff employed at the school during 2004 school year 13 2 15 

Staff retention 2005/2006 92.86% 0.00% 76.47% 

Staff retention 2004/2005 92.86% 100.00% 93.75% 

Number of teaching staff who left the school during 2005 school year 1 2 3 

Number of teaching staff who left the school during 2004 school year 0 0 0 
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Comment: 
Teachers at Kilparrin require additional qualifications in hearing and/or vision impairment. Few 
options exist for accessing tertiary courses in hearing and/or vision impairment within Australia. 
Staff at Kilparrin are actively encouraged and financially supported to acquire additional 
teaching qualifications in vision and/or hearing impairment. Once qualified, teachers tend to 
remain in their positions for some time. This results in greater stability of staffing. 
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3.0 TEACHER QUALIFICATIONS (NEW) 
 

Teacher Qualifications: 2006 
 

Qualification Type % of Teachers 

Masters Degree 20% 

Bachelor Degree in Education or Special Education 67% 

Diploma of Teaching 60% 

Post Graduate Diploma or Certificate 40% 

Teacher Certificate 13% 

Other (B Mus Ed (Hons), B A (Hons), Adv. Dip T,  
           B Mus, Dip O&M) 
           Dip O&M) 

33% 

 
3.1 EXPENDITURE & TEACHER PARTICIPATION IN PROFESSIONAL 

LEARNING (NEW) 
 

Teacher FTE 
Total No. of PD    

activities attended 
Total PD 

hours 
Total School 

Funded Support  

13.5 204 721 $8093 

 

For the 2006 school year Kilparrin teachers spent an average of 53 hours per FTE attending 
professional learning activities outside of their normal working hours. Financial support to 
attend PD activities averaged at $599 per FTE 
 

Comment 
Kilparrin 2006 strategic priorities were the focus of staff development activities undertaken at 
Kilparrin.  In addition to the planned PD activities outside normal working hours, PD activities 
were also included in regular weekly staff and/or teacher meetings. 
 

The DECS Training and Professional Development Support Strategy and individual staff 
Personal Development Plans provided the basis for approval of attendance at PD activities. 
 

3.2 VALUE ADDED STUDENT REPORTING (NEW) 
 

Communication Initiatives: 
The focus on communication (see section 1.1 above) involved; 

• obtaining specific information from parents/caregivers to inform choices around 
preferred mode/s of communication 

• staff involvement in researching and trialling different recording methods 
• reflective staff dialogue to ensure consistency in communicating with individual learners 
• exploring new methodologies (Intensive Interaction, SCERTS) 

 

The whole school focus on communication and the documentation of individual learner’s 
Personal Communication Dictionaries has resulted in improved adult-learner interactions, 
greater consistency within the school in adult-initiated interactions with learners, and a greater 
understanding across the staff in recognising and reinforcing individual learner’s 
communication attempts. 
 

Music and Movement: 
The Music and Movement Block was introduced across three classes to enable homogenous 
groups of learners to; 

• engage in increased physical activity  
• enhance basic concept development 
• experience different learning groups and teachers 
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After some initial resistance to the change learners settled into the Music and Movement Block 
routine. Observable outcomes included; 

• learners recognising the music symbol for their particular group 
• coping with a change of class location, class group and staff 
• increased understanding of the basic concepts that formed part of the goals of the 

activity (these were recorded in each learner’s portfolio) 
• increased participation in a physical activity 
 

Community Access and Integration: 
Specific class groups and particular learners participated in a planned program to access 
community facilities and the other schools on the Park Holme campus. 
 

Community access activities were planned to fit within the school themes to enhance 
understanding. Some classes engaged in weekly trips to the local council library. Other classes 
accessed public transport to take them to community events.  A class from the Ascot Park 
Primary School visited regularly to participate in joint games activities. 
 

Learning outcomes included; 
• increased opportunity to practise social skills involved in accessing community 

resources and facilities 
• increased resilience to new settings and experiences 
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3.3 FINANCIAL REPORTS  
3.3.1 Balance Sheet  
 

KILPARRIN TEACHING & ASSESSMENT General Ledger Balance Sheet for Prior Year, period 13 
 

�====   Assets    ====� 
CASH (CURRENT) 

A-ZZZ-1110  CASH AT BANK - SCHOOL    (1,954.19) 
           ------------- 
Total for CASH (CURRENT)        (1,954.19) 
 
INVESTMENTS (CURRENT) 
 A-ZZZ-1210  SASIF INVESTMENT - SCHOOL   292,652.52  
           ------------- 
Total for INVESTMENTS (CURRENT)       292,652.52  
 
RECEIVABLES (CURRENT) 
 A-ZZZ-1310  ACCOUNTS RECEIVABLE    14,158.36  
           ------------- 
Total for RECEIVABLES (CURRENT)       14,158.36  
 
GLOBAL BUDGET ASSETS 
 A-ZZG-15118  P21 ACCRUED      11,395.09  
           ------------- 
Total for GLOBAL BUDGET ASSETS       11,395.09  
 
FURNITURE AND EQUIPMENT 
 A-ZZP-2650  PRINT - EQUIPMENT PHOTOCOPIER   12,999.00  
 A-ZZP-2651  PRINT - ACCUM DEPREC EQUIPMENT  (2,383.15) 
           ------------- 
Total for FURNITURE AND EQUIPMENT      10,615.85  
 
BUSES AND MOTOR VEHICLES 
 A-ZZU-2810  BUS - VEHICLES GENERAL    33,781.00  
 A-ZZU-2811  BUS - ACCUM DEPREC VEHICLES   (30,402.90) 
           ------------- 
Total for BUSES AND MOTOR VEHICLES      3,378.10  
 
           ------------- 
Total Assets          330,245.73  
           ======== 
 
�==== Liabilities ====� 
PAYABLES (CURRENT) 
 L-ZZZ-3210  WS - ACCOUNTS PAYABLE    (12.10) 
           ------------- 
Total for PAYABLES (CURRENT)       (12.10) 
 
OTHER LIABILITIES (CURRENT) 
 L-ZZZ-3515  WS - GST HOLDING ACCOUNT   (713.58) 
           ------------- 
Total for OTHER LIABILITIES (CURRENT)      (713.58) 
 
SCHOOL EQUITY 
 F-ZZF-5200-0001 FACIL - IMPROVEMENTS RESERVE   100,000.00  
 F-ZZF-5200-0002 FACIL - FURNITURE RESERVE   10,000.00  
 F-ZZI-5200-0001 INFO SYSTEM - COMPUTER RESERVE  1,582.00  
 F-ZZZ-5100  ACCUMULATED SURPLUS    282,043.43  
 F-ZZZ-5110  NET INCOME YEAR TO DATE    (70,427.22) 
    SURPLUS/(DEFICIT) CURRENT PERIOD  7,773.20  
           ------------- 
Total for SCHOOL EQUITY        330,971.41  
 

           ------------- 
Total Liabilities and Equity        330,245.73  
           ======== 
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3.3.2 Profit and Loss 
 

KILPARRIN TEACHING & ASSESSMENT General Ledger Profit and Loss for Prior Year, period 13 
 

Account  Description       PTD Posting  YTD Posting 
GRANTS: DETE� 
R-ZZF-6195  GRANT - ELECTRICAL TESTING  0.00   150.00  
R-ZZG-6142  GRANT-GLOBAL BUDGET   0.00   1,868,158.16  
R-ZZG-6195-0006 GRANT - OH&S REP TRAINING TRT  0.00   1,502.50  
R-ZZG-6195-0011 GRANTS - PIE GRANT 2007   0.00   768.36  
R-ZZG-6195-0012 GRANTS - SOUNDFIELD SYSTEMS  8,549.23  17,098.46  
R-ZZI-6127  GRANT - COMPS. IN EDUC. SUBSIDY 04 0.00   708.00  
R-ZZT-6180  GRANT - SCHOOL T & D   0.00   (4,500.00)__ 
Total for GRANTS: DETE      8,549.23  1,883,885.48  
 
GLOBAL BUDGET REVENUE 
R-ZDM-61782  GB-MANAGEMENT    0.00   60,000.00  
R-ZDS-65118  GB-TCH SUPPLEMENTATION   0.00   317.00  
R-ZDS-65119  GB-SSO SUPPLEMENTATION   0.00   260.91  
R-ZZG-61471  GB-RECONCILIATION    0.00   (117.00)__ 
Total for GLOBAL BUDGET REVENUE    0.00   60,460.91 � 
 
GRANTS: COMMONWEALTH 
R-ZOT-6395  INVESTING IN OUR SCHOOLS GRANT 0.00   51,713.20  
Total for GRANTS: COMMONWEALTH    0.00   51,713.20  
 
PARENT CONTRIBUTION REVENUE 
R-CXE-6470-0005 EXCURSION REV - OLD MACDONALD FARM 0.00   118.30  
R-CXE-6470-0007 EXCURSION REVENUE-ASO CONCERT 0.00   95.55  
R-CXE-6470-0009 EXCURSION REVENUE - FRINGE  0.00   70.00  
R-CXE-6470-0010 EXCURSION REVENUE - GENERAL  0.00   5.45  
R-ZOY-6410  PLAY GROUP - PARENT CONTRIBUTION 0.00   24.55  
R-ZZS-6410-0001 PC - M & S G WHOLE SCHOOL  0.00   5,525.70  
R-ZZS-6416  SCHOOL CARD CLEARING   0.00   (1,400.00) 
Total for PARENT CONTRIBUTION REVENUE    0.00   4,439.55  
 
OTHER OPERATING REVENUE 
R-CCR-6890-0003 RES CENTRE -ACTIVE LEARNING  0.00   691.80  
R-ZDC-6820-0005 COUNCIL - F/R BULBS    0.00   734.00  
R-ZDC-6820-0009 COUNCIL - SCHOLASTIC   0.00   289.50  
R-ZDC-6820-003 COUNCIL - XMAS CONCERT - S/SIZZLE 0.00   61.30  
R-ZDM-6870  MGMT - CONSUMABLES   0.00   42.95  
R-ZUU-6870-01  US - SALES : NEW UNIFORMS   0.00   3,068.91  
R-ZUU-6870-03  US - SALES : OTHER    0.00   185.36  
R-ZZF-6890-0001 FACIL - SHARED MAINTENANCE COSTS 0.00   663.00  
R-ZZR-6820-0004 SCHOOL - F/R ENTERTAINMENT BKS  0.00   1,036.45  
R-ZZR-6820-0005 SCHOOL - FUNDR. CHALK & PARENT DIR. 0.00   428.99  
R-ZZT-6855-0002 TRAINING & DEVELOPMENT - REVENUE 0.00   (487.28) 
R-ZZT-6855-0004 PD PRESENTATIONS    0.00   90.90  
R-ZZT-6890-0005 T & D - STAFF CONTRIBUTION GENERAL 0.00   40.91  
R-ZZZ-6850  WS - INTEREST REVENUE   1,528.07  20,327.66  
R-ZZZ-6890-0001 WS - GENERAL TRANSITS   0.00   944.40  
R-ZZZ-6890-0003 WS - GENERAL REVENUE - DONATION 0.00   151.30  
R-ZZZ-6890-0007 PROF. DEV. DONATIONS   0.00   100.00  
R-ZZZ-6890-0011 GENERAL REVENUE ACCOUNT  79.05   79.05___ 
Total for OTHER OPERATING REVENUE    1,607.12  28,449.20 
 
NON-OPERATING REVENUE 
R-ZZH-6910  O.H.S. & W. - INJECTIONS REVENUE  0.00   99.99  
Total for NON-OPERATING REVENUE     0.00   99.99  
 
Total Revenue        10,156.35  2,029,048.33 � 
         =======           ========== 
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SUPPLIES AND SERVICES 
E-CCH-7184  COMMUNICATION    0.00   2,871.99  
E-CCR-7121  RES CENTRE - CONSUMABLES  0.00   112.64  
E-CCR-7148  RES CENTRE - MINOR EQUIPMENT  0.00   1,540.24  
E-CCR-7169  RES CENTRE - R & M    0.00   113.64  
E-CCR-7172  RES CENTRE - BOOKS   0.00   5,335.08  
E-CCR-7181  RES CENTRE - STATIONERY   0.00   1,958.54  
E-CCR-7183  RES CENTRE - SUBSCRIPTIONS  0.00   444.13  
E-CCR-7184-0003 RES CENTRE - RESOURCES   0.00   9,397.97  
E-CCR-7184-0005 RES CENTRE - REPAIRS & MAINTENANCE 0.00   199.52  
E-CCR-7184-0006 RES CENTRE - TEACHER REFERENCE 0.00   3,897.54  
E-CCZ-7172  CURRIC - RESOURCES   0.00   65.00  
E-CCZ-7184-0001 CURRIC - C/R CURR - PURPLE STARS 0.00   470.20  
E-CCZ-7184-0002 CURRIC - C/R CURR - CPC KELC PRESCH 0.00   140.08  
E-CCZ-7184-0003 CURRIC - ORIENTATION & MOBILITY  0.00   (83.99) 
E-CCZ-7184-0005 CURRIC - C/R CURR - GREEN TRIANGLES 0.00   600.35  
E-CCZ-7184-0006 CURRIC - CURRICULUM   0.00   (26.72) 
E-CCZ-7184-0007 CURRIC - MUSIC    0.00   809.26  
E-CCZ-7184-0008 CURRIC - TEACHERS STATIONERY PK06 0.00   4,303.72  
E-CCZ-7184-0009 CURRIC - PLAYGROUP   0.00   20.00  
E-CCZ-7184-0012 CURRIC - AQUATIC/SWIMMING  0.00   468.16  
E-CCZ-7184-0013 CURRIC- EXCURSIONS   0.00   801.10  
E-CCZ-7184-0014 CURRIC - C/R CURR BLUE DIAMONDS 0.00   720.16  
E-CCZ-7184-0017 CURRIC - C/R CURRIC - SILVER SQUARE 0.00   264.78  
E-CVW-7184  LEARNER & STAFF WELLBEING  0.00   389.38  
E-ZDC-7121  COUNCIL - CONSUMABLES   0.00   65.97  
E-ZDC-7139-0004 COUNCIL - FUNDRAISING BULBS  0.00   357.00  
E-ZDC-7139-0005 COUNCIL - FUNDRAISING BOOKS  0.00   872.72  
E-ZDC-7139-0006 COUNCIL - DRINKS SWIMMING CARNIVAL 0.00   24.50  
E-ZDC-7139-0009 COUNCIL - SCHOLASTIC   0.00   188.05  
E-ZDC-7139-0012 COUNCIL - FUND. PARENT DIRECT (KANG 0.00   182.31  
E-ZDC-7139-0013 COUNCIL - FUND CHALK (MODERN TA) 0.00   234.91  
E-ZDC-7184  COUNCIL - GENERAL EXPENSES  0.00   535.89  
E-ZDM-7121  MANAGEMENT - CONSUMABLES  0.00   1,574.82  
E-ZDM-7181  MANAGEMENT - OFFICE SUPPLIES  0.00   2,696.45  
E-ZDM-7183  MANAGEMENT - SUBSCRIPTIONS  0.00   1,207.31  
E-ZDM-7184-0001 MANAGEMENT - GENERAL EXPENSES 0.00   199.97  
E-ZDM-7184-0002 MANAGEMENT - GENERAL PARKING  EXP 0.00   72.19  
E-ZDS-7164  STAFF - PRINCIPAL EXPENDITURE  0.00   1,221.16  
E-ZDS-7165  STAFF- PRINCIPAL DISCRETIONARY FUND 0.00   513.64  
E-ZDS-7199  STAFF - PANEL COSTS   0.00   150.25  
E-ZSS-7103  SSS-ACCOMODATION    0.00   3,939.07  
E-ZSS-7109  SSS-CAR EXPENSES    0.00   596.74  
E-ZSS-7121  SSS-MEALS     0.00   2,245.81  
E-ZSS-7151  SSS - ICT     0.00   9,500.00  
E-ZSS-7169  SSS-REPAIRS MAINTENANCE GVT CARS 0.00   479.98  
E-ZSS-7184  SSS-ADMINISTRATION   0.00   1,931.22  
E-ZSS-7194  SSS-FLIGHT EXPENSES   0.00   4,209.85  
E-ZSS-7196  SSS-TRAVEL REIMBURSEMENT  0.00   1,400.01  
E-ZSS-7670  SSS-LEASE OF GOVERNMENT CARS  0.00   21,806.67  
E-ZUU-7166-01  US - C.O.G.S. : NEW UNIFORMS  0.00   2,669.55  
E-ZZA-7121  FIRST AID - CONSUMABLES   0.00   11.77  
E-ZZF-7106  ADVERTISING - PUBLIC RELATIONS/DISP 0.00   460.20  
E-ZZF-7121-0004 FACIL - PLAYGROUND/EQUPMENT  0.00   1,453.99  
E-ZZF-7140  FACILITIES - FURNITURE (PRO. SCREEN 0.00   13,995.89  
E-ZZF-7148  FACIL - MINOR EQUIPMENT   0.00   1,603.83  
E-ZZF-7169  FACIL - BREAKDOWN MAINTENANCE  0.00   2,510.24  
E-ZZG-7148-0003 GRANT: INVESTING IN OUR SCHOOLS 0.00   43,783.00  
E-ZZG-7199-0001 GWS - GRANT : NEW CONNECTIONS  0.00   36.68  
E-ZZG-7199-0002 GWS - SOUNDFIELD SYSTEMS  0.00   7,980.00  
E-ZZG-7199-0003 GWS - 3 X $1500 TCH STUDY   0.00   1,934.00  
E-ZZH-7121  O.H.S. & W.  - CONSUMABLES   0.00   389.88  
E-ZZH-7148  O.H.S. & W.  - MINOR EQUIPMENT  0.00   62.63  
E-ZZH-7184-0001 O.H.S. & W.  - PHYSICAL HEALTH  0.00   200.00  
E-ZZH-7184-0002 O.H.S. & W.  - FIRST AID   0.00   14.26  
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E-ZZI-7121  INFO SYSTEM - CONSUMABLES  0.00   1,188.77  
E-ZZI-7148  INFO SYSTEM - MINOR EQUIPMENT  0.00   3,047.93  
E-ZZI-7184-0001 INFO SYSTEM - PRINTERS   0.00   1,431.36  
E-ZZI-7184-0002 INFO SYSTEM - DESKTOP COMPUTERS 0.00   6,187.77  
E-ZZI-7184-0003 ICT - BREAKDOWN MAINTENANCE  0.00   2.45  
E-ZZI-7192  ICT - INTERNET/EDUCONNECT CHARGES 0.00   385.56  
E-ZZP-7163-0002 PRINT - PAPER A4    0.00   772.84  
E-ZZP-7163-0003 PRINT - PAPER SPECIAL (A3 A4 ETC ) 0.00   176.15  
E-ZZP-7169-0002 COPY COST - SERVICE & TONER  0.00   2,670.46  
E-ZZU-7145  BUS - INSURANCE    0.00   1,155.77  
E-ZZU-7154  BUS - REGISTRATION/INSPECTION  0.00   1,175.46  
E-ZZU-7164  BUS - SERVICE    0.00   1,665.85  
E-ZZU-7169  BUS - R & M     0.00   775.16  
E-ZZU-7245  BUS - FUEL & OIL    0.00   931.86  
E-ZZZ-7106  WS - ADVERTISING / PUBLIC RELATIONS 0.00   7,516.65  
E-ZZZ-7136  WS - FREIGHT     0.00   1,638.51  
E-ZZZ-7160  WS - POSTAGE    0.00   412.54  
E-ZZZ-7184-0001 WS-POLICY/PLANNING COMMITTEE  0.00   53.45  
E-ZZZ-7184-0002 WS - OHS&W COMMITTEE   0.00   18.05  
E-ZZZ-7184-0003 WS-PUBLICITY/SOCIAL COMMITTEE  0.00   18.05  
E-ZZZ-7184-0004 WS-PROFESSIONAL DEV. COMMITTEE 0.00   123.66  
E-ZZZ-7184-0005 WS-LEADERSHIP COMMITTEE  0.00   59.38  
E-ZZZ-7184-0006 SITE ESTABLISHMENT EXPENSES  0.00   9,552.59  
E-ZZZ-7199-0009 WS - PETTY CASH DEBIT   0.00   100.00  
E-ZZZ-7199-0010 WS - GENERAL EXPENSE ACCOUNT  0.00   108.86___  
Total for SUPPLIES AND SERVICES     0.00   209,294.31 
 

GLOBAL BUDGET EXPENSES 
E-ZDO-73133  GB-TELEPHONE CHARGES-RENTAL  0.00   3,257.28  
E-ZDO-73134  GB-TELEPHONE CHARGES-LOCAL CALLS 0.00   1,379.47  
E-ZDO-73135  GB-TELEPHONE CHARGES-STD CHARGES 0.00   185.51  
E-ZDS-71111  GB-SAL/WAGES-TEACHERS   0.00   1,161,693.41  
E-ZDS-71112  GB-SAL/WAGES-ANCILLARY   0.00   576,672.22  
E-ZDS-71114  GB-SAL/WAGES-TRT    0.00   26,311.00  
E-ZOB-73512  GB-SITE FUNDED WORKS   0.00   4,850.00  
E-ZZF-73142  GB-ELECTRICITY EXPENSES   0.00   59,053.13  
E-ZZF-73288  GB-WASTE DISPOSAL    0.00   47.11  
E-ZZF-73511  GB-REPAIRS & MAINTENANCE  0.00   7,576.82___  
Total for GLOBAL BUDGET EXPENSES    0.00   1,841,025.95  
 

FACILITIES AND UTILITIES EXPENSES 
E-ZSS-7245  SSS-PETROL ON GVT CARS   0.00   3,165.70  
E-ZZF-7220  FACIL - CLASSROOM CLEANING EXP. 0.00   19.45  
E-ZZF-7225  FACIL - CLEANING ONGOING   0.00   21,342.28  
E-ZZF-7226  FACIL - CLEANING PERIODIC   0.00   1,115.01  
E-ZZF-7280  FACIL - WASTE DISPOSAL   0.00   190.82__  
Total for FACILITIES AND UTILITIES EXPENSES   0.00   25,833.26 
 

FINANCIAL EXPENSES 
E-ZZZ-7410  WS - BANK CHARGES    0.00   55.00  
Total for FINANCIAL EXPENSES     0.00   55.00 � 
 

EMPLOYEE EXPENSES 
E-ZZT-7393-0001 T & D - PRINCIPAL/LEADERSHIP PD  0.00   7,468.60  
E-ZZT-7393-0004 T & D - TRAINING COSTS STAFF  0.00   4,903.77  
E-ZZT-7393-0006 T & D - PROF DEVELOP PRIORITY  0.00   96.29  
E-ZZT-7393-0007 LEARNER ACHIEVEMENT   0.00   157.04  
E-ZZT-7393-0008 STATEWIDE PROFESSIONAL DEVT  0.00   297.54__  
Total for EMPLOYEE EXPENSES     0.00   12,923.24 
 

PARENT CONTRIBUTION EXPENSES 
E-CXE-7930-0003 EXE - FARM BARN    0.00   36.00  
E-CXE-7930-0005 EXCURSION EXPEN.-ASO PERFORMANCE 0.00   125.00  
Total for PARENT CONTRIBUTION EXPENSES   0.00   161.00  
 

DEPRECIATION AND AMORTISATION 
E-ZZP-7530 PRINT - DEPREC EQUIPMENT    2,383.15  2,383.15  
Total for DEPRECIATION AND AMORTISATION   2,383.15  2,383.15 � 
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NON-OPERATING EXPENSES 
E-ZDC-7139-0011 COUNCIL - XMAS CONCERT - S/SIZZLE 0.00   26.44  
Total for NON-OPERATING EXPENSES    0.00   26.44  
 

Total Expenses       2,383.15  2,091,702.35  
 

Surplus or (Deficit) funds      7,773.20  (62,654.02) 
 

3.3.3 Funds Expended Against Site Priorities 
 

Learner Achievement  Budget Ledger 

 Principal / Leadership PD 1529.38   

 Staff PD 3155.58   

 Learner Achievement 157.04   

 T&D - Prof. Dev. Priority 96.29   

 TOTAL  $ 4,938.29 $ 5,000.00 $  61.71 
     

Communication  Budget Ledger 

 Blue Diamonds 720.16   

 Purple Stars 470.20   

 Silver Squares 264.78   

 Green Triangles 600.35   

 Communication 2871.99   

 TOTAL  $ 4,927.48 $ 5,000.00 $  72.52 
     

Learner & Staff Wellbeing  Budget Ledger 

 COPE PD 1100.00   

 TRT's 1280.00   

 Principal / Leadership PD 2161.81   

 Learner & Staff Wellbeing 389.38   

 TOTAL  $ 4,931.19 $ 5,000.00 $  68.81 

 

3.3.4 Financial Commitments Report 
PLANNED SCHOOL COMMITMENTS REPORT AS AT 31 DECEMBER 2006 
 

SCHOOL NAME: Kilparrin Teaching & Assessment School & Services 
 

SCHOOL No: 1372 
 

CLOSING CASH AND INVESTMENT BALANCES  
$316,537.68 

 

  Year expected 
to be spent 

1. Unspent Tied Grants (excluding Global Budget) 
      (All grants which have been received but not paid out) 

$611.55 2007 

2. December Global Budget Net Transfer 
      (Enter as a negative figure if owed money) 

$11,458.54 N/A 

3. Accounts Payable 
      (Monies owing to other people) 

0 0 

4. Specific Projects (Commitments) 
      (Budgeted major expenditure for next financial year 
       eg. computer purchases, site funded works etc) 

$80,000.00 2007-2008 

5. Site Funded Works 
      (Projects to be paid for by the school) 

$22,000.00 2007-2008 

6. Other School Programs, Other School Purposes 
      (Monies held for curriculum use in the next financial year) 

$202,260 2007 

7. Non-Operational Funds 
      (OSHC/Vacation Care, Library Funds, Building Funds, District Funds etc) 

0 N/A 

8. Money held for contingencies / flexibilities / emergencies $12,000.00 N/A 
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